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All percentages above are based on BV (Business Volume).  This is an overview of the Life Force Compensation Plan. For full compensation plan details please go to www.lifeforce.net.

Fast Start Bonus

Associate 1	 25%
25 BV Autoship

Associate 2	 30%
50 BV Autoship

Associate 3	 45%
100 BV Autoship
Pays Enroller Weekly

First Upline A3+	 5%

First Upline Silver+	 5%

First Upline Platinum+	 10%

Pays Upline(s) Monthly

COMPENSATION PLAN OVERVIEW

1 2 Residual Bonus
Rank

Associate 1

Associate 2

Associate 3

Bronze

Silver

Gold

Platinum

Diamond

Personal Qual.

25 BV	

50 BV A/S

100 BV A/S

100 BV A/S	

100 BV A/S

100 BV A/S 

100 BV A/S

100 BV A/S

Front Line Qualification

	

1 Member 100 BV A/S 	
or 200 BV A/S Cust/Mem

2 Members 100 BV A/S 	
or 400 BV A/S Cust/Mem

3 Members 100 BV A/S 	
or 600 BV A/S Cust/Mem

3 Members 100 BV A/S 	
or 600 BV A/S Cust/Mem

3 Members 100 BV A/S 	
or 600 BV A/S Cust/Mem

Volume Requirements

	

1,000 BV within 6 levels

2,500 BV within 6 levels

6,000 BV within 6 levels

10,000 BV within 6 levels

2 separate Platinum legs

Level:	1	 2	 3	 4

	 5%	 20%	

	 5%	 25%	

	 5%	 40%	 10%

	 5%	 40%	 10%	 2%

	 5%	 40%	 10%	 4%

	 5%	 40%	 10%	 6%

	 5%	 40%	 10%	 8%

	 5%	 40%	 10%	 10%
Infinity Bonus
Pays on multiple levels.
Same qualifications as Residual Bonus
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Bronze	  up to 2%

Silver	  up to 4%

Gold	  up to 6%

Platinum	  up to 8%

Diamond	  up to 10%

6 Generational Power Bonus

1 Star: 1 Diamond in downline
2 Star: 2 Diamonds in downline
3 Star: 3 Diamonds in 2 legs
Crown: 6 Diamonds in 3 legs
Royal Crown: 3 Crown Diamonds in 3 legs

12% of total company BV is pooled monthly. 
Payout is based on volume contributed by each 
leg to total volume.

	 Largest Leg ––––––––––––––––>  4th Largest Leg

	 Leg #1	 Leg #2	 Leg #3	 Leg #4

Generation 1	 100%	 100%	 100%	 100%

Generation 2	 100%	 100%	 100%	 100%

Generation 3	 75%	 100%	 100%	 100%

Generation 4	 50%	 75%	 100%	 100%

Generation 5	 40%	 75%	 100%	 100%

Generation 6	 30%	 50%	 75%	 100%

Generation 7	 20%	 40%	 50%	 100%

Generation 8+	 10%	 30%	 40%	 100%
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Momentum Bonus This is a pool bonus.  Shares are earned by advancing to set organizational 
BV total while meeting the structural requirements.  Must maintain level for 3 
consecutive months or advance to next highest level within that 3 month period.

3 Star Revenue 
Sharing Bonus

2% of the Revenue Sharing Pool is divided pro-rata monthly among 3 Star Diamonds based on BV.  50% of Leg #1 BV and 100% of 
Leg #2 BV will count toward share calculation.

Crown Revenue 
Sharing Bonus

3% of the Revenue Sharing Pool is divided pro-rata monthly among Crown Diamonds based on organizational BV.  25% of Leg #1 BV, 
50% of Leg #2 BV and 100% of Leg #3+ BV will count toward share calculation.

Royal Crown Revenue 
Sharing Bonus

3.5% of an 8.5% Revenue Sharing Pool is divided pro-rata monthly among Royal Crown Diamonds based on organizational BV.  25% 
of Leg #1 BV, 50% of Leg #2 BV and 100% of Leg #3+ BV will count toward share calculation.

Retail Sales Life Force members may purchase products factory direct and sell at retail.

Advancement Bonus This is a pool bonus.  The pool is divided between Bronze through Royal Crown 
ranks. Payout divided equally to new rank level achievers in a given month.  
Only 1 payout per new rank earned.


